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Producer : Tianjin Haituo Carpets Co., Ltd. =
‘ P amfori (©) ssc|

DBID : 24816 and Audit Id : 178830 Audit Date : 23/04/2020

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Tianjin Haituo Carpets Co., Ltd.

-
DBID : 24816 and Audit Id : 178830 Audit Date : 23/04/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose
Main Auditee Information @
Name of producer : Tianjin Haituo Carpets Co., Ltd.
DBID number : 24816
Audit ID : 178830
Address : West side of Dagongcheng Village, Cuihuangkou Town, Wugqing District, Tianjin
Province : Tianjin Shi Country : China
Management Representative : Ms. Sylvia Fan
Contact person: Sylvia Fan Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Home textiles
Product Type : Carpet
amfori (©) ssc
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Producer : Tianjin Haituo Carpets Co., Ltd. .
DBID : 24816 and Audit Id : 178830 Audit Date : 23/04/2020 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 23/04/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Tianjin Haituo Carpets Co., Ltd. was founded on 12 May 2008 and located at West side of Dagongcheng Village, Cuihuangkou Town, Wuging District,
Tianjin City. The business license number was 91120222673739360F. Main product was Carpet. The main production process included weaving, glue
coating, edge gluing, repairing, inspection and packaging. There were 30 employees during the audit.

Auditor arrived the factory about 9:00 AM. Opening meeting was held at 9:05 AM. Ms. Sylvia Fan (Sales Manager), Mrs. Song Defen( Production director)
and worker representative named Liu Xuefu were presented at the meeting. The management showed a positive and cooperative attitude during the audit.

The factory agreed SGS auditor conducted confidential interviews with workers who were chosen freely without any influence by the factory. Interviews with
all the 6 employees were conducted in an independent room. The interviewees showed a cooperative attitude and most workers were satisfied with
working condition and benefits in the factory.

All the attendees who attended the opening meeting were presented at the closing meeting which was held about 16:10 PM. Ms. Sylvia Fan (Sales
Manager) signed the on-site CAP.

Remark:

1. The auited factory rented one 1-storey office building, two 1-storey production buildings, one 1-storey warehouse building and one workshop of 1-storey
production building in the audited yard, the other buildings were rented by another company with separate business license. Thus, those areas were not
covered by the audit scope. Auditor conducted quick tour at those areas accompanied by management staff of the audited factory.

2. There was no agency used by the auditee, which maked the agency labour contract not applicable.

3. There was no Documented valid authorisation to make exemptions about working hours.

4. The audit was conducted by Vicky Ma (RA 21701735) .
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Producer :

Audit Type : Full Audit

Tianjin Haituo Carpets Co., Ltd.

DBID : 24816 and Audit Id : 178830

Audit Date : 23/04/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : Tianjin Haituo Carpets Co., Ltd. Legal status : LIMITED COMPANY

Local Name : R hMBE AR AR Year in which the auditee was founded : 2008
(91120222673739360F)

Address : West side of Dagongcheng Village, Contact person (please select) : Sylvia Fan
Cuihuangkou Town, Wugqing District,

Province : Tianjin Shi Contact's Email : ht1@ht-carpet.com

City : Tianjin Auditee’s official language(s) for written Chinese

communications :
Region : North East Asia Other relevant languages for the English
auditee :

Country : China Website of auditee (if applicable) : www.ht-carpet.com

GPS coordinates : latitude (39°29°57” North), longitude Total turnover (in Euros) : 3500000.00
(117°10°2” East)

Sector : Non-Food Of which exports % : 100.00

Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify : Production volume : 400,000 S.Q meters

Product Group : Home textiles Production cost calculation : No

If other, please specify : Lost time injury calculation cost : No

Product Type : Carpet

Auditee's employment structure at the time of the audit

Total number of workers : 30 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 14 16

Temporary workers 0 0

In management positions 1 2

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 2 6

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 14 16

Production based workers 0 0

With shifts at night 0 0

Unionised 0 0

Pregnant - 0

On maternity leave - 0

.
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Producer : Tianjin Haituo Carpets Co., Ltd.

-
DBID : 24816 and Audit Id : 178830 Audit Date : 23/04/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: D Deadline date:23/06/2020|

GOOD PRACTICES:
none

AREAS OF IMPROVEMENT:
The auditee had established CSR management system and all kinds of CSR procedures such as working hours management procedure, benefits
management procedure, health and safety management procedure, environment management procedure and etc. to implement the amfori BSCI
Code of Conduct. Ms. Xiaohong FAN / Office Director was appointed as management representative. The auditee conducted regularly internal
audit for CSR performance. The auditee established supplier management procedures, monitored its all major suppliers (such as chemical
supplier, fabric material supplier and etc.) social performance.

WA AZTT L T AL S SRR BRGNS AL & SUERE 7 SO LI AR MV AL P ARAVE AL 7. R £ BT . M HR 55 25 fRIE
amfori BSCHT A~ AT o BEBRLL 2 b/ N B XEWUE A A B E K. T EHITRAL S SULH LA A 2. T for 7 JL R p Bl e
FF, Mg T RGNS (b e S PERIRG . IORHE ARSI R ) B AL SRR I

1.1 - The main auditee partially respects this principle because the factory established amfori BSCl management system, but the management did not
understand the difference between short-term investment and long-lasting solutions lead to the factory did not establish effective long term
goallvision to protect workers according to the amfori BSCI Code of Conduct.
BEHRZTT CEFRG) B MR ZAEN . JRIE R T S BSCIE B RS, (H2 L) B Z RAEM BAR ISR AR I o7 R M 25, S5
L) BeA A HEBS CIEE K S A KM H AR R AR 5 1

1.4 - The main auditee does not respect this principle because no evidence showed the factory evaluated the workforce capacity. Workers' monthly
overtime exceeded legal requirement.

BRI CEPERD ARG SN . JR R T RIBUGESE U AT T mRA S T H IngEe [ A R .

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: C Deadline date:23/06/2020

GOOD PRACTICES:
none

AREAS OF IMPROVEMENT:
The social compliance policy and procedures had been established based on amfori BSCI standards and covered workers involvement and
protection in the factory. There was no trade union in the facility. But there was one worker representatives in the facility. The worker
representatives participated in the daily business operation, such as establishing the factory regulations, identifying the health and safety risk and
etc. Furthermore, the factory had established channels for grievances. Employees might raise their grievances through suggestion box, hotline,
worker representative and directly communicated the senior management. Workers knew their rights and responsibilities such as the minimum
wage requirement, how to pay the overtime wage, annual leave, maternity leave, marriage leave and etc.

T) C&HkT-amfori BSCIbREE S T A2 SHEBURAAER, K@ & T R T2 5GP S NBRAE TEFE. L) NA14AH TAHHik
R R TAEK. RATARLSEET ol B TIES S, bindl e m s, @RZEr KRN, 5H5b, T @57 RiFMEE. 3T
DB R AR ARriilh . R TR E RS w2 B EAE 0 77 sUE R H R TR AT AR AN 51 A G B R TR 2R B 2R K54
RGN N e

2.2 - The main auditee does not respect this principle. Because no proper long-term goal was established to protect workers according to the amfori
BSCI Code of Conduct, such as no step-by-step approach toward sustainable improvements. The factory established some compliance items
such as no child labor as long-term goals.
ERTT CEP R AREEZAEN . KA T KRR 4HEamfori BSCIZ K i £ 1& K3 HARA RS 01T, Wi A 4% ¥ st DI v o8 it 77 v
o ) BRI A E AR O AT A ER M BAE K H AR

2.5-  The main auditee partially respects this principle. Because the factory established grievance procedure, but the written procedure did not define
the content of Timelines to address grievances, etc. Besides, no channel was set for local communities’ coming up with its suggestions or
complaints to management for improvement.
BT AP F e e SRR )AL T B AR, (R T ) R URRR b AR R AR SR Y R A B ) AN R N . S AN, T
ARG AR L AL X R SIS .

Remarks from Auditee:
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Producer : Tianjin Haituo Carpets Co., Ltd. .
DBID : 24816 and Audit Id : 178830 Audit Date : 23/04/2020 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:
none

AREAS OF IMPROVEMENT:
There were worker representatives in the factory and satisfactory evidence showed that the representatives met the management regularly.
Based on interview statement of worker representative, he was not discriminated by the factory and he also was one of workers in workshop. He
had access to workers and workplace freely.

AT H dk2e T TARE. TARKEMMEIZ . HRIETARERTR, TARRASPE, IF BZREA SR L RN AT, fhnT Ll
A HE N R (R 53 T 7438

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
none

AREAS OF IMPROVEMENT:
The factory established policy on anti-discrimination. The policy defined that the factory would not discriminate workers by gender and ages etc.
And according to interview with workers, workers could use the grievance system through suggestion boxes or telling to worker representatives
once workers' right was infringed. Furthermore, the policy on discipline measures made by the factory was in line with legal requirement. All these
processes could be verified by document review and interview.

L) H5E T SOBRRRIBR, R L) AR A, SRR SE IR 5 TR A . # 03 CAISUR R BUEMR &, 5 T DUd & AT B AR
RGO AAT R TH, @ EE T EREERR, HAR i &k lamfori BSCIZR .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: B Deadline date:23/06/2020

GOOD PRACTICES:
none

AREAS OF IMPROVEMENT:
Legal minimum wage was RMB 2050/Month since 1 July, 2017. Payrolls from March 2019 to Feb 2020 were reviewed. As shown in the payroll,
paid annual leave and paid holidays were provided. Pay slip was issued to workers. In Employee Handbook, paid annual leave, statutory holiday,
sick leave, marriage leave, maternity leave and funeral leave were defined. The whole month was counted as a wage calculation cycle. The wage
was paid around 30th of next month. Workers' wages were paid at hourly rate and by cash. The facility paid at least RMB 13.79 /hour, which was
met the local minimum standard (RMB 11.78/hour). The facility paid 150%, 200% and 300% of regular rate for overtime on working day, rest day
and holidays respectively.

WUE IR LB 92017457 H 1 H JE ARM205070/H o dlvR 4 72019453 H 2£20204F2 H i) L id Rt d #%. THE ERIR, SR THEAEER
AL O LRARRME R T, GLTFME, Fikfk, EER, Wik 5K, EERMERBGEENEH. BANERH H I EHY. 30
HEA R EABAAMIE. AT TR HHIERN BARNARTA3.79708/0, 352 L BAR Lo brv . FREINSE, B AT 5 iy
F ISP T8 150%, 200% F1300% A InE 5

5.5-  The main auditee does not respect this principle. Because the factory did not provide legal social insurance for some workers of all 30
employees: the invoices of Jan. to Apr 2020 indicated only 8 employees were provided all legal five kinds of social insurance such as injury
insurance, no any kind of legal social insurance or commercial injury insurance for the others. The factory explained they did know whether those
employees without social insurance had participated in new type rural social endowment insurance.
B TT CEP=R) AREAEIZAE N o JR R T A T 3044 A T rb g o NS4t i kb ORI : 20204E1 A -4 H Ik (R R SRR L8 AH
TATEESTURKY, HoAt R TSR AR AL RIS B B AR AL RN . T RIS 2 R S AL AR AR L 53 TR B 2 1 Hi AL R AT TR E AR I

Remarks from Auditee:
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Producer : Tianjin Haituo Carpets Co., Ltd. .
amfori () ssci

DBID : 24816 and Audit Id : 178830 Audit Date : 23/04/2020

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: D Deadline date:23/06/2020

GOOD PRACTICES:
none

AREAS OF IMPROVEMENT:
The facility used electrical attendance record system to record time in / out. The facility defined from Monday to Sunday as a week. Normal
working hour is 8 hours per day and 5 days per week. Non-production employees worked in one shift, which was from 8:30-11:30, 13:00-18:00;
production employees worked in one shift, which was 07:30-11:30, 13:30-17:30. Maximum 2 hours overtime per day and 1 day off after 6 days
consecutive working days was guaranteed. During the worker interview, workers confirmed that they worked overtime voluntarily. Attendance
records from March 2019 to the audit day were reviewed.

T AT B BT 0 TRE . T 5 SUR— B8 HONEEE . IEH A AR RARER8/M, AR TAEH. A4 R T—BETAEH], TAE
i} ] 48:30-11:30, 13:00-18:00; AL/~ it T.—¥E T{EfH, TAEREN: 7:30-11:30, 13:30-17:30. K& Z P2/, % TIE6RSRETR. @
HRTUR, RTINS A . T #4457 A20194:3 A 5 B2 & 1% 24 H 15 Bhid % .

6.2 - The main auditee does not respect this principle. Because about 95% workers’ monthly overtime hours often exceeded 36 hours, such as 56
hours in Dec. 2019. The maximum monthly overtime hours were 64 hours in Nov. 2019.
f&%zﬁ (%Fr‘éﬁj)ﬁﬂ%ig?@%ﬁmub J5L PR 2 24995 % 574 L1 H ISR 1) 28 5 R v R 11936 /N, a120194E12 H (K156 /N, 5 K H InBJE e [i)
20194E11 H #Y64/M .

Remarks from Auditee:
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Producer : Tianjin Haituo Carpets Co., Ltd.

-
DBID : 24816 and Audit Id : 178830 Audit Date : 23/04/2020 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: C Deadline date:23/06/2020

GOOD PRACTICES:

none

AREAS OF IMPROVEMENT:
The facility had established the health and safety management procedures and conducted health and safety risk assessment for production area.
There was one occupational health and safety committee in the facility. The facility provided some PPE to workers in the glue coating workshop.
There was no accident happened in the facility. The electrician had valid license. Sufficient fire extinguishers, emergency light, exit sign, fire alarm
and etc. were installed in workshop and warehouse. These fire equipment were inspected monthly. All escape routes and safety exits were
unobstructed and were marked. The facility arranged twice fire drill per year. The auditee regularly conducted health and safety training such
orientation training, equipment safety, PPE training, fire safety to all workers. The ventilation, lighting and cleanliness of workshops and
warehouse were acceptable. Free drinkable water and first aid kit were provided for free. The facility did not provide dormitory, transportation
canteen & kitchen for workers.
BTN TR IR, I B0 T AR AT TR L AR At . AR R A R . Rty 1RO R M. T
TPBRARAN T, T AR T, AR A TR R SR OSSR, il A
B dtt . T ISEIEAN 5 4t AR IE R bR . L AR SHE I B o) o o 07 3 BIREAT (RS - I NI O e e 4n 97 R
Rt B2 A5E . EACEERDER. b4k, R . R KME 4. T AR AAE &, Magim, fRmE
BTN

7.1 - The main auditee partially respects this principle. Because the factory did not identify and collect all related occupational health and safety

regulations applicable for its activities, such as building safety related regulations.
B Ts (PR B AR e PR R ) AR U IR S B A 5 A R R 2 4 SR IKA L, B WU ER BB S 2 AR R A

7.2- The main auditee does not respect this principle. Because the factory did not provide legal social insurance or commercial injury insurance for 22
of all 30 employees.

BRI CEFRG) AREEZAEN . SRR T A T 3044 5 T 122 N AR (AL CREAE T g Lk 5 A0 .

7.3 - Finding 1: The main auditee does not respect this principle. Because the factory did not provide regular occupational health examination to
related workers contacting with occupational hazard factors such as noise. 7.3 Finding 2: The main auditee does not respect this principle.
Because the health and safety risk assessment did not include some obvious occupational hazardous risk, such as risks caused by occupational
hazard factors.

BRI BEHZTT B R REIGIZAEN . SRR T A bR R G ) 1 5 T2k Ao B iR . RIS 2: 1
HAZTT PR REAEZAEN o PR T EAT AR R 22 4 XU DI 50 09— e I 0 10 2 A AU, ARV i 75 FRL 3R XU

7.6 - The main auditee does not respect this principle because the factory provided general medical mask but not active carbon mask for gluing

process workers.
BEERTT CEPR AREEZAEN . JR R T RA R T2 B A D S A i v e 1
7.7 -  The main auditee does not respect this principle because some chemicals were not installed with secondary containments and chemical

containers were not posted labels in the workshop.
B RLTT (PR AREZAEN o JEPR R ) 2R () B oA 2 B IR I F HAL 2 A 2 b2 .

7.8 -  The main auditee partially respects this principle. Because the factory did not post the established accident and emergency procedures.
BT AP B e I o PR R ) SR el ) 5 O S 4 BA R R R
7.9 - The main auditee partially respects this principle. Because the factory did not post PPE using signs in many workshops, such as no PPE warning

sign reminding workers to wear masks and gloves in gluing workshop.
B RZTT (PR B AR AN o SRR T AEAN 2 () SR KNG 57 ORGP AR, il R 2 ) FG 1 B 5 5 D ot AR R
7.11 - The main auditee does not respect this principle. Because the factory did not confirm all the buildings used for production were stable and safe,
no Building Structure Safety Certificate or Fire Safety Certificate was obtained for all production buildings.
BT P21 ASEAEIZAE N o SRR T A A TP M a @R [ 24, B ) B EBea v TR & RE By e i & .
7.13 - The main auditee does not respect this principle. Because the factory established management procedure on electricity safety, but did not
implement it well, which caused no regular electrical safety check conducted by worker who obtained qualification permit and exposed electrical
wires.

BeETT CEP R REEZAEN . JRER T @ 722 EHRR, HRAREHIAT, SET 8A b i TR A7 22 i 1
Kt BLJe i 7 e AR R

7.17 - The main auditee does not respect this principle. Because no belt guards were installed on all sewing machines.
BERAZTT CEP=RE) ASEAEIZAE N o J5 R 2 i ARORAE NN LA 2o e s (R4 2

7.22 - The main auditee does not respect this principle. Because the factory did not install private door in toilet, and no washing facilities such as soap.
Btz (PR REIEZAEN . SRR L) A e T e ke SaFh ], %A S IE R AR e ¥t

7.25 - The main auditee does not respect this principle because: 1. No occupational hazardous factor test such as chemical test was conducted in
workshop. 2.Most material were stacked against the wall.

ey CEPRD ARGIEZAEN o RPN T B 78 2 (AT A 2 i S s s T (R A . 2. ) KB o) DE W S di e i

Remarks from Auditee:
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Producer : Tianjin Haituo Carpets Co., Ltd. .
DBID : 24816 and Audit Id : 178830 Audit Date : 23/04/2020 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:
none

AREAS OF IMPROVEMENT:
The policy of recruiting was set up by the factory. And it regulated that the factory would not recruit workers under 16. The factory checked all
workers' ID cards and interview with workers during recruiting. Meanwhile, the factory established remediation measure of child labor. After
checking all personnel files of workers, no child labor was identified in the factory.

T Hl5E T AE R RIS EOR, R TN T #R A 53 T B eI H 23l T e S SN AR (5 B RIS ) il 7 2 A Rofi . e
el Rk, R A TA TR AR, KRR E M E T,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
none

AREAS OF IMPROVEMENT:
The policy of young worker protection was made by the factory. The factory understood the legal requirement of young workers according to
interview with management. During the audit, no young workers were identified in the factory.

Tl TR TR, T T R T B RO P R AR T EBT L RE T, AR AR AE TIAELE .

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
none

AREAS OF IMPROVEMENT:
Labor contracts were signed between the factory and all workers, the factory provided a copy of contract to every worker. Based on interview with
workers, they understood well of the content of labor contract and no illegal employment was identified during the audit.

LT A R TIRAT T 5 s E R, RN TR/ T —BFaiamEAs 5 T, @l & TR, ATHTRTIHERAE. fikdiEd, T 2R
BRI LI RAPLE

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: A Deadline date:

GOOD PRACTICES:
none

AREAS OF IMPROVEMENT:
The factory established the policy on anti-forced labor. The management staffs understood well of the scope of forced labor. Workers confirmed
that there was no negative evidence showed in the factory, for example, they could resign according to legal requirement and they could leave
the factory freely without being searched. No inhumane or degrading treatment was found during the audit. The discipline policy was also in line
with legal requirement.

T #il5E T R GEE S A, TR R T Ry 2R R TR S B (KRS . R T AR T A TE SRR S BLR, (5 4 57 T AT LUK TR
EMESRAR R T A PO TH, SR EMEIF T A THRAREIEY SRR VB Ars. T SRS R RSk =
Ko

Remarks from Auditee:
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Producer : Tianjin Haituo Carpets Co., Ltd. f .
DBID : 24816 and Audit Id : 178830 Audit Date : 23/04/2020 a m o rl BSCI
Audit Type : Full Audit

Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: A Deadline date:23/06/2020

GOOD PRACTICES:
none

AREAS OF IMPROVEMENT:
The facility established environment protection policy and procedures. The main products manufactured by the facility was carpet. The main
production processes were listed as follows: weaving, glue coating, edge gluing, repairing, inspection and packing. There was no industrial waste
water in the facility. But there was industrial waste gas and hazardous waste in the facility. All waste gas were treated before discharge. The
facility obtained the environment impact assessment report and its approval for review in this audit.

L @S T IR BCRAIRRF . Al FEA B, FEEF LA W, IR, Wil B, minad. Sbigs DIVBKEE. 4
A DAV F R FE A B R AR S HRIR . AR IR % rh AR A T IR B AR A S A
12.5 - The main auditee partially respects this principle. Because the factory established procedure to save water and reduce waste water discharge,

but without specified plans and effective monitoring measure.
B ARZTT CAEP=R) B A i U o i PR T A S 40 FH KR A R 7K HIR TR P P T80 075 A ) 1t A 2k SR

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 178830] Audit Date: 23/04/2020 PA Score: A Deadline date;

GOOD PRACTICES:
none

AREAS OF IMPROVEMENT:
The factory established the procedure for preventing any act of corruption, extortion or embezzlement, or any form of bribery in its activities as a
business enterprise. Ethic risk assessment was conducted once per year. All the procedures were trained for management and workers. The
auditee also signed commitment letter of anti-corruption with mangers. There was no ethic issue in the facility and the facility also did not receive
fine or warning letter by the local government. Privacy polish had been established and implemented in the factory.
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IPhoto of fire safety equipment
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Photo of fire safety squipent IPhoto of non-conformity
‘esting fire hydrant was OK.JPG [Exposed electrical wires.JPG

Photo of fire safety equpment
esting emergency lights were OK.JPG
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IMost materials were stacked against the wall.JPG
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Photo of non-conformity
he factory did not install pr
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